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COLLECTIVE BARGAINING AGREEMENT

ARTICLE I: PURPOSE

This agreement entered into this 1st day of January, 2003 by and
petween the city of Egg Harbor, in the County of Atlantic, &
municipal corporation of the State of New Jersey, hereinafiter
referred to as the “EMPLOYER" or weity” and Teamsters Local 331,
affiliated with the International Rrotherhoocd of Teamsters,
hereinafter referred to as WUNION”,  represents the complete and
final understanding on all bargainable igsues between the CITY and

the UNION.

ARTICLE TI: UNION RECOGNITION

1) The EMPLOYER® recognizes rhe UNION as the exclusive
collective bargaining ‘representative for the employees whose
classifications are set forth herein, employed by the EMPLOYER,
within the geographicalljurisdiction of the UNION.

2) Included: A1l full-time and regular part-time blue
collar employees and white collar employees employed by the city of
Egg Harbor. excluded: - All managerial executives, confidential
employees, police employees, SUpervisors, professional employees,
craft employees and all other employees by the City of Egg Harbor.

ARTICLE ITY: MO D ISCRIMINATTON

1) The CITY and the UNION agree that there shall be no
discrimination against any employee because of race, creed,
color, religion, sex, national origin, political affiliation or

any other classification protected by law. The £ITY will honor The
provisions of This comract and will investigata and teke dizciplinary action
against any employee engaging in prohibited discrimination defined in This
articie. Members of Toe bargaining unit ehall have recourss Yo Tha grievancz

PR JUNY S I T ool
procedurs in giforcing s article.

2) The CITY and the UNION agree that all employees covered under
this Agreement have the right without fear of penalty or reprisal
to form, join and assist any employee organization or tO refrain
from any such activity. There shall be no discrimination by the
CITY or the UNION against any employee because of the employee's
membership or non-mempership 0O activity or non-activity in the
UNION.



ARTICLE IV: MAINTENANCE OF MEMBERSHIP/AGENCY SHOP

1) The CITY agrees tO deduct from the salaries of 1S
employees, subject to this Agreement, dues for the UNION. such
deductions shall be made in compliance with Chapter 123, public
Laws of 1974, N.J.S.A. (R.S.) 52:14-15.9e &as amended. CITY further
agrees €O deduct said dues from the salaries of 1its employees,
subject to this Agreement, from the first paycheck of each month
and shall forward said dues to the UNICN by the 20th day of each
month. Further, the CITY agree to deduct frowm the salaries of 1ts
employees, subject to this Agreement, any and all wvoluntary
contributions, of employees for any UNION political and/or soccial
funds; said deductions will be collected from the paychecks of said
uniorn members during the month when contributed,‘and'each and every
monthﬂwheﬁ contributed, and sent to the UNION within twenty (20)
days of said deduction. :

2) A check-off shall commence for each employee who signs a
properly dated authorization card, supplied.'by the UNION and
verified by the City Treasurer during the month following -the
filing of such card with the CITY. ‘

3} 1f during the life of this Agreement there shall be any
change in the rate of membership dues, the UNION shall furnish to
the CITY written notice thirty (30) days prior to the effective
date of such change and shall furnish the CITY either the new
authorizations from its members showing authorized deduction for
each employee, ©r an official notification on the letterhead of the
UNION and signed by the President of the UNION advising of such
changed deduction.

4) The  UNION will provide the necessary check-off
authorization form and deliver the signed forms to the City Clerk.

5) Any such written authorization may be withdrawn at any
time by the filing a notice of such withdrawal with the City Clerk.
The filing of a notice of withdrawal shall be effective to half
deductions in accordance with N.J.S.A. 52:14-15.9¢ as amended.

6) The CITY agrees LO deduct the fair share fee from the
earnings of those employees who elect not to become members of the
Union and transmit the fee to the majority representative.

7) The deduction shall commence for each employee who elects
not to become a member of the UNION of the amount of the fair share
agsessment. A COPY of the written notice of the amount of the fair
aesessment must also pe furnished to the New Jersey public
Enployment Relations Commigsion.



8) The fair share fee for services rendered by the UNION
shall be in an amount equal to the regular membership dues,
initiation fees and assessments of the UNICN, less the cost of the
benefits financed through the dues and available only to the
members of the UNION, but the fee shall not exceed eight-five (85%)
percent of the regular membership dues, fees, and assessments.

9) . The sum representing the fair share fee shall not reflect
the costs of financial support of political-causes OI candidates,
except to the extent that it is necessary for the UNION to engage
in lobbying activity designed to foster its policy goals in
collective negotiations and contract adminisﬁration, and to secure
for the employees it represents advances and wages, hours and other
conditions which ordinarily cannot be secured through collective
negotiations with the CITY. :

10) Prior to January 1at and July 1lst of each year, the UNICN
shall provide advance written notice to the New Jersey Public
Employment. Relations Committee, the CITY and to all employees
within the unit, the information necessaxy to compute the fair
share for services defined above.

11y The UNION shall establish and maintain a procedure
whereby any employee can challenge the assegssment as computed by
the UNION. This appeal procedure shall in no way involve the CITY
or require the CITY to take any action other than to hold the fee
_in escrow pending resolution of the appeal.

12) The UNION shall indemnify, defend and save the CITY
harmless against any and all claims, demands, suits, or other forms
of liapility that shall arise out of or by reason of action taken
by the CITY in reliance upon salary deduction authorization cards
or. the fair share assessment information as furnished by the UNION
to the CITY, or in reliance upon the official notification on the
letterhead of the UNION and signed by the president of the UNION,
advising the City of such changed deduction.



ARTICLE V: INSPECTION PRIVILEGE

1) It is agreed that UNION duties and activities will not be
carried on during hours of work, except as provided for in this
Agreement. UNION officials ghall have the right to enter the
premises to satisfy themselves that this Agreement is being
observed, provided that the UNION does not abuse the privilege oI
unreasonably interrupt the work or the normal business of the CITY.

2 Upon reagonable notice to the Cc1ITY, the Business Agent of
the UNION, their designated representatives or the shop steward,
shall have the right ¢to examine time sheets and other records
pertaining to the computation of compensation or fringe penefits -of

any union member whose pay igs in dispute.

ARTICLE VI: STEWARDS

1) The EMPLOYER recognizes the right of  the UNION “to
designate one shop steward and one alternate in white collar and
one shop steward and one alternate in blue collar. The alternate
will act only in rhe absence of the shop steward. :

2} The authority of shop astewards and alternates 50
designated by the UNION shall be limited to, and shall not exceed,
the followind duties and activities: _ -

(a) The investigation and p;esentation of grievances in

accordance with the provisions of the collective Bargaining
Agreement.

(B) The collection of dues when authorized Dby
appropriate UNION action.

(¢) The transmission of such messages and information
which shall originate with, and are authorized by the UNION or 1ts
officers, provided, such messages and information have been reduced
to writing, OT if not reduced tO writing, are of a routine nature
and do not involve work stoppages, gslow down, refusal to handle
goods, or any other interferences with EMPLOYERS business.

3) shop stewards and alternates have no authority to take
strike action, OT any other action interrupting the EMPLOYER'S
business.

4) The EMPLOYER recognizes the limitations upon the
authority of shop stewards and their alternates, and shall not hold
the UNION liable for any unauthorized acts. The EMPLOYER 1n 8O
recognizing such limitations shall have the authority to 1mpose
proper discipline including discharge, in the event the shop
steward has taken unauthorized strike action, slow down oY work

6



stoppage 1in violation of this Agreement.

5) stewards shall Dbe permitted reasonable  time Lo
investigate, present and process grievances on the property of the
EMPLOYER, or off the property with prior netification and consent
of the EMPLOYER, without loss of time or pay-

ARTICLE VIT: SUPERVISORS

No superintendent or other personnel shall regularly perform the
duties done ordinarily by employees in the bargaining unit except
for purposes of instruction, emergencies and/or the unavailability
of a qualified pargaining unit member . :

ARTICLE VIIT: LAYOFF NOTICE

1) Layoff notices shall be given-to all employees in
accordance{with the applicable state law, Department of Personnel.

2y . The CITY will provide the shop steward with notice
of any layoff at least 24 hours in advance of notice being sent
out. In the event that the CITY fails to provide this notice, that
failure should not in any way invalidate the layoff.

ARTICLE IX: GUARANTEED WORK WEEK

- 1) Blue Collar - All permanent employees who report on
the first acheduled work day of the week shall be guaranteed forty
(40) hours of work each week. All permanent employees who report
for work on any scheduled work day at the hour designated shall be
guaranteed eight (8) hours work for the day.

2) The regular work week shall consist of forty (40)
hours per week, eight (8) hours per day, excluding lunch periods,
five (5) days per week, Monday through Friday, inclusive.

3) Wwhite Collar - all permanent employees who report oD
the first acheduled work day of the week, shall be guaranteed
thirty {30) hours of work each week, excluding dispatch who shall
be guaranteed forty {(40) hours of work each week, inclusive of a
one-half (1/2) hour lunch period per day. All permanent employees
who report for work on any scheduled work day at the hour
designated shall be guaranteed six {(6) hours work for the day.

4) The regular work week shall consiat of thirty (30)
nours per week, six (6) hours per day (excluding lunch periods)
five (5) days per week, Monday through Friday. inclusive.

5) provisions of this Article shall not apply E©
employees who are laid-off 1in accordance with the Department of

7



personnel.

&) Any employee employed in a position for which they
receive a stipend shall be required to work rhe necessary hours tO
perform thelir specific duties.

additionally, any employee such as Secretary, planning, Zoning and
Construction, who 18 required to attend meetings outside the
ordinary work day, shall do so without any additional compensation.

- 7) Employees employed 1in Departments such as the Tax
and Utility Departments who presently are required ¢to work
additional -hours during specified periods during .the year shall
- continue to receive compensatory rime on an hour -to-hour basis when
working'®these additional hours. ' :

ARTICLE X: GRIEVANCE PROCEDURE

1) PURPOSE - The parties agree that it is in the best

interest of employees and management that all grievances should be
resolved promptly and equitable. To this end, relevant and

necessary information, materials, and documents concerning any
grievance shall be provided by the UNION and the CITY upon written
request TO the other. .

(A) The following procedure which may be. initiated by an
employee and/or the UNION acting as their representative shall be
the sole and exclusive means of seeking adjustment and settling
grievances.

(B) Whenever any representative of the UNION, or any
enmployee, 1s scheduled by the parties during thelir working hours to
participate in grievance procedures, such employee shall suffer no
loss in pay or penefits. There shall be no claim for overtime pay
in the event the scheduled activity extends beyond the employee’s
normal hours of work.

(<) Except in cases of emergencies, the steward shall be
permitted reasonable time UO investigate, present and process
grievances during working hours, without loss of pay or time.

2) DEFINITIONS - () a contractual grievance, for the
purpose of and within the meaning of this Agreement, shall be
defined as a breach, misinterpretation, improper application, non-
application of the terms and conditions set forth within the
language of this Agreement. (B) Tmmediate supervisor, for
purposes of this procedure, shall mean either the division Director

or the first level non-bargaining unit supervisor.

3) PRELIMINARY INFORMAL PROCEDURE - An employee may



orally present and digcuss a grievance with their immediate
supervisocr on an informal basis, in the presence of a steward.

4) FORMAL - It is the intent of the parties to settle
any dispute as guickly and informally as possible.

STEP 1: The grieving employee, through the UNION gteward, may take
up the grievance O the dispute with the employee’s immediate
supervisor within ‘ten {10} working days of the date the employee
knows or should have known of its occurrence. Upon presentation of
the grievance, the immediate supervisor shall then attempt o
adjust the matter and shall respond to the UNION steward at that
time, unless the parties mutually agree TO an extension. Failure
to act within ten (10) working days shall be deemed to constitute

an abandonment of the grievance.

STEP 2: 1f the grievance has not peen settled, it shall be
presented in writing by “the steward or business agent to the
employee'’s department head within ten {(10) working days after the
response of the immediate  supervisor is due. The department head
shall meet with the cteward or buginess agent and respond at that
time unless the parties mutually agree Lo an extension.

STEP 3: If the grievance still remains unsettled, the business
agent may, within fifteen (15) working days, forward the grievance
ta the business administirator O his/her authorized representative.
1f the grievance is not resolved after the response from the
business administrator or his/her authorized representative within
five {5) working days, the grievance at the written request of the
UNION, will proceed to arbitration only if a contractual grievance,
pursuant to paragraph 2 (n) above is alleged. A request for
arbitration shall be made no later than fifteen {15) working days
and failure to file within said time period shall constitute a bar
to such arbitration unless the UNION and the CITY mutually agree in
writing upon a longer time period, within which to adjust such a
demand.

5) Notwithstanding the above, the UNION business agent
may meet informally with the business administrator oOr their
authorized representative on matters under this Article in an
effort to prevent potential grievances from arising.

6) ARBITRATION - With regard to subject matter that 1s
arbitratable, arbitrator shall be selected by a timely filing with
the American Arbitration Association and said selection process
shall be in accordance, with the rules of that agency. Timely
filing for purposes of this paragraph shall mean a period of time
not to exceed seven (7) days from the date on which the request for
arbitration was forwarded to the CITY. However, no arbitration
hearing may be scheduled sooner than thirty (30} days after the

9



final decision cof the business administratoll O his/her authorized
representative. The arbitrator shall be bound py the provisions of
this Agreement and restricted to the application of the facts
presented to them involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract from, oL alter in
any way the specific and express written provisions of this
Agreement or any amendment or supplement theretc. The arbitratocr
shall have no authority to interpret any law, court decision, Or
statute -of this State oOr of the United States in rendering any
determination.

ia) cosSTS - The costs incurred in the processing of
cases to.arbitration shall be borne egually between the CITY and
the UNION. The costs, fees, and assegsments charged by the

arbitratdr shall be borne equally between the CITY and the UNION.

B) TIME LIMITS - Failure in any step to communicate on
a grievance within the specified time limitation shall permit the
carrying of rhat grievance O the next step of the procedure.
railure to institute a grievance or to appeal from a response Or to
carxy an appeal from a response or to <carry an appeal from a non-
response within the specified time ]imitation shall be deemed to
constitute an abandonment of said grievance and a waiver of any
right to carry the grievance further through the grievance

procedure.

9) in the event an employee selects Ccivil Service
proceedings with regard to all matters that are appropriate for
such procedure, the employee shall not have the right to
arbitration on such matters.

ARTICLE XI: DISCIPLINARY ACTION

1) No permanent employee of the CITY shall be
suspended, removed, transferred or demoted from their office,
employment, position, OF separated from the service of the CITY for
other than just cause.

2) An employee may be suspended, removed, gransferred
or demoted for cause, for reasons including the following:

1. Neglect of duty

2. Insubordination Or gerious breach of discipline
3. Intoxication while on duty

4. commission of a criminal act

10



S. Discbedience of a rule or regulation
6. Conduct unbecoming a public employee

7. Any other reason deemed valid in the
sole discreticn of the CITY.

3} With respect to those employees within the jurisdiction
of the Division of Civil service, said suspension, removal,
transfer or demotion from their office, employment oOr position,
shall be governed by the applicable sections of Title 11 of the
state of New Jersey and the-rules and regulatiohs promulgated there
under. -

ARTICLE XII: TRAINING, PROMOTIONS AND FILLING OF VACANCIES

1) It is the policy of the CITY that, whenever it is
practical to.do so, promotions shall be made from the ranks of the
C1TY staff of. municipal employee provided there are qualified
employees available and capable of performing the required duties
in a satisfactory manner, ‘as determined in the sole discretion of
the CITY. '

» 2) Factors to be considered by the CITY in the case of
promotions include ability, performance, experience, character, job
attitude and seniority. '

3) Employees are encouraged to file with their
respective department heads a list of skills and special training
he/she has in order that the CITY may make the best possible use of
all capabilities and potential of its pexrsonnel.

4) Whenever a vacancy exists or a Iew position 1is
created, anyone, including all CITY employees who believe Lthey
possess the necessary qualifications, may apply for the position if
they so desire.

5) The city clerk shall be responsible for the posting
of job opportunities on all department bulletin boards.

6) An application for available position should be made
by letter and resume addressed to the City clerk and filed before
the deadline specified in the job posting.

7) Due consideration shall be given by department heads
and by council of each requested transfer of employee from one

department to another.

11



8) When applicable, rhis section chall be subiect to
the applicable civil Service Rules and Regulations.

9) application forms for employment &S approved by
council and the Division of Civil gervice, when applicable, shall
pe obtained at the office of the City clerk and should pe completed
by all persons applying for employment with the CITY.

10) The chairperson of the Committee, upon receipt
recommendation received from the Council person in charge, may
prefer to interview personally the applicants who appear £O be
qualified-and most desirable for the position, and will tentatively
select the one to pe appointed, gubject to a satisfactory medical
examination and any further investigation as deemed necessary by
the Council. , : :

11) prior to the medical examination; ‘the selected
applicant will receive a COPY of the CITY'S Rules and Regulations.
1f afrer a careful study of the policies, practices_and rules set
forth thereln, the applicant agrees to conform with them, Che
applicant will sign a statement provided for that purpose. and will
proceed with the medical examination.

12) Any applicant who will not conform to the authorized_‘
personnel policies, practices and rules of the CITY shall be
considered ineligible for employment, and will be SO notified.

13) All tentatively selected applicants will be advised
by the CITY that rhelr appointment is being congidered on the basis
of the information contained 1n the application for employment and
given 1in the personnel interview. ANy misstatements OF pertinent
information withheld shall pe considered as sufficient cause for
immediate separation from employment with the CITY.

14) The City Clerk will then arrange to have the
celected applicant examined by a physician designated by the CITY,
1f so reguired by the Council.

15) 1f the medical examination 18 satigfactory, the

entire file is to pe referred toO the councilperson in charge for
reference tO the council for final action.

16} The City clerk will check all papers and records for
completeness and set up @& personnel history £ile. personnel
History files are confidential records, available only to the Mayor
and City Council, and will be maintained in the office of the city
clerk in a locked file.

17) The foregoing requirements and practices are

12



intended to cover all full-time and part-time employees. Such
requirements and practices shall not interfere with or replace more
stringent requirements and practices hereafter eatablished and are
subject to the state statutes including civil gervice Statutes and
Regulations.

Tt is hereby agreed by and between UNION and EMPLOYER that
members of the UNION shall be entitled to the following percentage
salary increases for the following years:

Increases:

Effective Jamuary 1. 2010 3.5%
Effective Jonuery 1, 2011 3.5%
Effective January 1 , 2012 3.5%
Eifective Jonuary 1, 2013 3.75%
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BRUICLE Xiv: OVERTIME

1) The work week shall consist of five (5), eight (8)
hour work days for Blue collar and Dispatch ewployees, and five (5)
six (6) hour work days for White Collar enployees. NO work shall
be performed during the lunch period with exception of dispatch.
Municipal court Administrator, Deputy Municipal court
Administrator, and Planning and 7oning Secretaries shall continue
their present practice with regard to woTk perfbrmed cutside of the
gix (6) hour work day.

2) All employees shall receive overtime pay for all hours
worked in excess of the regularly scheduled work week at the rate
of one and one-half (1%) times the employee's regular base rate of
pay. . Forthepurposss of schedulz avents, caraivals, parades, eic. ermployzes of 1he

bargaining unit will wandle barricades and bleachers.

3) Whenever 1t becomes necessaxy for an employee LO
work outside the tdetes 1R = regular work hours, said

employee shall be authorized GO do so by his/her respective

13



department head prior to performing the overtime work. L2
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4) overtime shall be authorized only for “emergency”
reasons. “Emergency” as used herein shall include any unusual
condition caused by any circumstances or situation including
shortages.of personnel or work force caused by vacancies, sickness
or injury, or taking of accrued vacation leave, whereby the safety
" of the public is endangered or imperiled. Such emergency gvertime
may also qualify for compensatory time off or overtime pay at the
prevailing,overtime wages when so authorized by the Committee.

5)i The CITY agrees CLO provide CO thoge employees
required to work a full eight (8) hour straight time shift during .
an “Emergency Shut-Down Day” of the “CITY with one (1) elght hour:
compensatory day off, except that this provision:shall not  be.
applicable to those employees working in Dispatch. .

6) Any day on which there iz an unexcused absence shall:
not count towards the necessary hours for purposes of overtime.

7} 1f an employee 1S recalled on duty, either before
the beginning or after the completion of their normal shift, they
shall receive a minimum guarantee’ of two (2) hours compensation at
the overtime rate for the first time they are recalled out on a
given day, provided said duty is not contiguous with the employee's
normal work day. The CITY shall have the right to retain the.
enmployees on duty for the minimum time period.

8) All employees who have earned overtime pay pursuant
to this Article will be paid by CITY as scon as practical, after
submitted by said employee’s supervisor.

¢ Works Departmant - Stendoy Pay and Cali-In Pay Employees

9} Publi
| receive 2 hours per day standby pay when nzeded and 2 hours

3ha
call in pay when called in. Standby Pay shall be afferzd on o
rotating basis so That ali employeas have an equal cpporiumity.

103 Utility Dzpariment Srandby Pay - Stondby poy shail
Be $105.00 per week, Only One erpployes con be on Srandby per
week. Yearly payout for standby shall net gxoezd $5,460.00.

ARTICLE XV: HOLIDAYS

14



1) The following are the paid holidays to be given tO
the employee covered by this Agreement.

New Year’'s Day

Martin Luther King Day

President’s Day

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Day after Thanksgiving

Christmas Day

Day before or day after Christmas, the ' discretion
of the Governing Body. : '

Three " (3) Personal Days

2) In the event that an official holiday 1is observed during
an employee’s vacation, they shall be entitled to an additional
vacation day, and should ‘an official holiday occur while an
employee 1s on sick leave, they shall not nave that holiday charged
against their sick leave.

3) 1f an employee ig requested to work on a holiday, they
shall receive compensatory time for said work period on an hour-to

hour basis.

ARTICLE XVI: QUALIFICATIONS FOR HOLIDAYS

1) Employees nmust report to work as scheduled the day before
and after the Holiday to receive Holiday pay subject to extenuating
circumstances accompanied by a doctor’'s note or other official
document .

2) Any employee not working on a holiday will receive
straight time. '

31 When a Holiday falls on a Saturday, it will be observed
on Friday. When it falls on a sunday, it will be observed on

Monday .

4) The rate of pay for a Holiday shall be at the rate of the
job employed at when the Holiday oOCcCurs.

ARTICLE XVII: VACATIONS

1) All permanent full-time employees shall be granted the

15



following annual leave for vacation purposes, with pay for each
calendar yesar except as otherwise herein provided.

Years of Service Number of Working Days
Up to 1 year One (1) working'day
. for each month of
cervice, provided the employee

has had a ' minimum of six
{(6) ' '
months satisfactory

service.
After {1) year and Twelve (12) working days
up to five (5) years '
of service
After five (5) years Fifteen {15) working days
and up to cwelve (12)
yvears of service
After twelve (12) years Twenty (20) working days
of service and up to ' '
twenty (20) years of
service

Over twenty (20) years Twenty-five (25) working days
of service :

2) only full-time employees shall be entitled to vacation
benefits. Seagonal and part-time employees shall not be
entitled to vacation benefits.

3) All vacation time shall be scheduled as the needs of the
CITY require, on the basis of seniority. Each and every full-
time empioyee without exception must take the authorized annual
vacation, and compensation will not be allowed in place of
vacation time unless approved by the Council.

4} If an ewmployee 1s unable to take their vacation time in
the year it accrues pecause the CITY does not allow the employee
to take the vacation time accrued, the accrued vacation time
shall be carried into the next succeeding calendar year only.

5) The deadline for the initial filing of vacation requests
is January 31%% of each calendar year. Vacation requests filed
on or before that date shall be granted by geniority within each

16



classification. vacation requests filed after January 11%% of
each calendar year shall be granted on a wfirst-come-first-serve
basis”. All vacation requests filed after January 115% of each
calendar year must be filed at least one (1) month in advance of
the desired vacation period.

£) Employee shall be entitled to submit vacation reguests
for up to a maximum of two (2) consecutive weeks. Any vacation
request 1n excess of two (2) consecutive weeks must be approved
by the City Council or his/her designated representative.

7) If any employee terminates his/her employment with the
CITY, or his/her employment is terminated by the CITY,
he/she shall have his/her vacation'entitlement pro—rated on

an annual basis and any aeerued vecation shall be paid on Ine fing!

nay pericd following such fermination.

ARTICLE XVIII: SICK LEAVE

1) nll permanent full-time employees covered by this
Agreement shall be granted gick leave with pay in the amount of
one (1) working day for every month of service during the
remainder of the first year of service and fifteen (15) working
days in every calendar year thereafter.

2} any amount of sick leave not used in any calendar year
shall accumulate TO the employee’s credit from year Lo year to
be used if and when needed for guch purpose.

3) gick leave is hereby defined as an absence from post of
duty of an employee because of illness, accident, exposure to
contagious disease, attendance upon a member of the employee’s
immediate family seriously ill and requiring the care and
attendance of such employee, O absence caused Dy death in the
immediate family of such employee.

4) immediate family, for the purpose of +he use of sick
leave shall mean mother, father, sister, brother, spouse OT
child, natural or adopted:

5) Any employee who chall be absent from work for three(3)
or more consecutive working days for sick leave, or for more
than ten (10) days in any calendar year, shall be reguired to
submit acceptable medical evidence substantiating the illness.
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6) in employee’s supervisor, at his/her discretion and at
any time, may regquire the employee to submit acceptable nedical
evidence of proof of illness or may require the employes te
underge 2a physical examination, whenever such a regquirement
appears reasonable to the supervisor.

7) 1n case of death in the immediate family, reasonable
proof will pe required by the department head.

8} {n order to receive compensation while absent on sick
leave, an employee shall report his/her abgence at least two {2)
hours prior to the start of his/her chift, where possible,
except where emergent circumstances prevent the employée from
doing so. In thogse circumstances, the employee shall report
his/her absence as promptly as possible. Where it 1is not
possible to report the absence at least LwO (2) hours prior to
the start of the shift, the employee shall report hisa/her

absence abt some point prior to the start of the shift. The
employees must notify the Mid-Atlantic Dispatcher of said
absence. Failure to SO notify the Mid-Atlantic dispatcher may

be cause for denial of the use of sick leave for the absence,
and constitute cause for disciplinary action.

9) absence without notification for five (5) consecutlive
days shall constitute a resignation. Abuse of sick leave.shall
be cause for disciplinary action, and may constitute just cause
for dismissal.

ARTICLE XIX: TERMINAL LEAVE

1) gick leave may be allowed to accumulate indefinitely to
provide for medical conditions that require extensive leave of
absence. ‘

2) There will be no entitlement for payment of accunulated
aick leave upon termination of employment for just cause.

3) However, an employee who retires after ten (10) years of
employment with the CITY chall be entitled to a lump sum payment
for accumulated sick leave up to, 4 maximum of forty-five (45)
days sick leave pay.

4) No employee who ig removed from office or employment
because of a conviction of a crime shall be entitled to the

penefits of this section.
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5) No employee shall be entitled to a lump Sum payment as
provided herein whose employment is terminated for any reason
other than retirement.

ARTICLE XX: LEAVE OF ABSENCE -

1) A leave of absence without pay may be - requested by an
employee who shall submit in writing to his/her department head
all facts bearing uporn request. :

2) The department head shall present the facts bearing upon
request along with their ﬁecommendations to the Mayor and/or
Council person in charge for consideration by the Mayor and/or
Council. N .

ARTICLE XXI: HEALTE AND WELFLRD, LEGAL ! NI SOROLARSHEIP FUNDS

1)  The CITY will enroll all regular full-time employees and
families in the City’s Health Care Plan, at no cost to the
employee. ' e

-2} The CITY will enroll all regular full-time employees
and families in the Dental and optical plans at no cost to
the emplovee.

LEGAL FUND - The CITY will contribute into the Teamsters Local
#331 Legal Services Fund, effective January 1, 2010 through
December 31, 2013 the term of this Agreement, the amount for a
maximum of $18.00 per month, per employee.

7) The amounts set forth above shall be remitted to the
appropriate Funds on a monthly basis consistent with the Trust
documents.

8) SCHOLARSHIP FUND - The CITY will contribute into the
Teamsters Local #331 Scholarship rund, effective January 1,
2010, through December 31, 2013, the term of this Agreement,
54,00 per week per employee.
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9) The amounts set forth above shall be remitted toO the
appropriate wunds on a monthly basis consistent with the Trust
documents.

ARTICLE XXII: MATERNITY LEAVE

1) Maternity leave without pay may be granted to an employee
with a wminimum of one (1) year service.

2) Any employee Jesiring maternity leave must notify the
cicty Clerk of the appropriate date of said request’ at least one
(1) month:prior to said leave.

3) 1t shall be the responsibility of any ‘employee on
maternity -leave to advise the City clerk of the date of return

to work one (1) month prior to returning.

4) Any employee returning from maternity leave will resume
employment at the same step as when her leave commenced.

5) Total maternity leave shall not exceed six months from
the date of birth.

ARTICLE XXIII: REST PERIODS

There shall be two (2) fifteen (15) minute rest periods for
Blue Collar employees, to be scheduled by the EMPLOYER. one shall
be during the morning hours and one during the afternoon hours of
the work day/shift. -

ARTICLE XXIV: FUNERAL LEAVE

The EMPLOYER agrees ro grant five (5) days off, without loss
of pay, in the event of the death an employee’s mother, father,
sister, brother, child, spouse, farher-in-law, mother-in-law,
grandparents OI another relative with whom the employee 18
residing at the rige of death. caid leave may be taken within
ten {(10) days of the death.

ARTICLE XXV: INJURY LEAVE

any employee injured while on duty and who must miss work time
shall only be entitled tO receive Workmen’'s compensation
benefits.

ARTICLE XXVI: JURY DUTY
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1) Any regular full-time employee who loses time from
their job because of jury duty as certified by the Clerk of the
court shall be paid by the CITY the difference betweel their
daily base rate of pay (up to maximum of the normal number of
hours per day} and the daily jury fee subject to the following
conditions:

(n) The employee must notify their supervisor immediately
upon receipt of a summens for jury service.

(B) The employee has not voluntarily sought;jury gervice.

(C) No employee 1s attending jury duty duringfvacation and/or
other time off from CcITY employment and;

(D) The employee submits -adequate proof of the time served on
the jury and the amount received for such service. If, on any
given day, an employee 1is attending jury duty, he or she is
released by the Court prior. to 11 o'clock a.m., that employee
shall be required to return Lo work by 12 o’clock noon that day
in order to receive pay féor that day. The employee will be
allowed to take their normal lunch period.

ARTICLE XXVII: SHIFT DIFFERENTIAL

Effective January 1. 2003, Shift Differential will be an
additional $.3% per hour for the 4-12 shift, and an additional
$.40 per hour for the 12-8 shift, said amount is over the hourly
wage negotiated herein.

ARTICLE XXVIII: MUTUAL COOPERATION PLEDGE

1) The UNION hereby covenants and agrees that during the
rerm of this Agreeument, neither the UNION nor any person acting
on its behalf will cause, authorize, or support nor will any of
its members take part in any strike, {(i.e. the concerted failure
to report for duty or willful absence of any employee from their
position, or stoppage of work, or absence in whole in part, from
the full, faithful and proper pertormance of the employee’'s
duties of employment), work stoppage, slow down, walk-out or
other illegal job action against the CITY. The UNICON agrees
that such action would constitucte a material breach of this
Agreement . , ‘

2) The UNION agrees that it will make every reasonable
effort to prevent 1ts members from participating in any strike,
work stoppage, slow-down Or other activity aforementioned, O
gsupport any guch action or any other employee oOr group of
employees by the CITY, and that the UNION will publicly disavow
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such action and order all such members who participate in such
activities to cease and desist from same immediately and to
return to work. Nothing herein shall be construed to restrict
the employee’s rights under the First Amendment of the United
States Constitution.

3) Nothing contained in this Agreement shall be construed to
l1imit or restrict the CITY, in its right to geek and obtain such
judicial relief as it may be entitled to have in law or in
‘equity for injunction or damage, oOr both, in the event of such
breach by the UNION or its members.

4) The CITY agrees that it will not engage in the lockout of
any of its employees.

ARTICLE XXIX: SEPARABILITY AND SAVINGS CLAUSE

1) If any article or section of the Agreement oOr of any
supplements OT riders theveto should be held “invalid by
operation of law or by any tribunal of competent jurisdiction,
or if compliance O enforcement of any article or section should
be restrained by such tribunal pending a final determination as
to its validity, the remainder ot this Agreement and of any
supplements OF riders thereto, OrT the application of guch
article or section to persons or circumstances other than those
as to which it has been deemed invalid or as Lo which compliance
with or enforcement of has been restrained, shall not be
affected thereby. '

Article XXX General Clauses
1) A1l bargaining unit personnel given uniforms ashall be required
to wear said uniform at all times to working hours. Any
plate not in pProper uniform to working hours shall be sent
home without pay for the day. '

2) public Works and utility department employees shall be
provided with an annual work shoe purchase credit up to
$150 with presentation of receipt. Carhart pants and
jackets will be provided at the City's expense when needed
by employees. Receipts must be presented to recelive
reimbursement .

3) Bulletin boards shall be made available by the city at the
public Works crouch and City Hall for the use of the Union
for the purpose of posting Union announcements. The
Director of the Department, oOr his/ her representative may
have vemoved from the bulletin boards any materials which
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do not conform with the intent and provisions of this
article.

4) Any employee required to return on hig normal time off shall
be granted a minimum of two(2)hours premium rate.

5) Except when statutory requirements direct otherwise, all new
employees shall serve a period of probation for three
months. i ‘

6) Employees who resign will tender their resignation in writing
to the city clerk at least two (2) weeks prior toO the
effective date of the resignation, 1if possible, - in order
to provide time for appointing and instructing of a
successor. All employees will when leaving this gervice of
the City, complete and sign a wtermination receipt” when
receiving their final compensation. This receipt will be
filed in the employee's‘personal history file as evidence
of the satisfaction of ali claime against the city.

ARTICLE XXXI: MANAGEMENT RIGHTS

1) The Ccity of Egg Harbor City hereby retains and reserves
unto itself, without limitation, all powers, rights, authority.
duties and responsibilities‘conferred upon and vested 1in it
prior to the signing of this Agreement by the laws and
constitution of the State of New Jersey and of the United
Stateg, including, but without limiting the generality of the

foregoing, the following rights.

(n) The executive management and administrative control of
the City Government and its properties and facilities and
activities of its employees Dby utilizing the personnel, methods
and means of the most appropriate and efficient manner possible
as may from time to time be determined by the CITY.

(B) To make the rules of procedure and conduct, to use
improved methods and equipment, to determine work schedules and
shifte, to decide the number of employees needed for any
particular time and to be in sole charge of the quality and
quantity of the work required. o

(c) The right of management to make such reasonable rules and

regulations as it may from time to time deem best for the
purpose of waintaining order, satety, and/or the effective
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operation of the Department after advance notice thereof to the
employees.

(D} To hire all employees, to promote, transfer, assign oF
retain employees 1in positions within the CITY.

(B} To suspend, demote, discharge CT take any other
appropriate disciplinary action against any employee for good
and just cause according to law. ' ' :

(F) To 1ayoff employees in the event of lack of work or funds
or under conditions where continuation of such work would be
inefficient: and non-productive.

(@) The:CITY reserves the right with regard to all other
conditions ~of employment not reserved to make such -changes it
deems desirable and necessary for the efficient and effective
operation of the CITY. R

2) In the exercise of the foregoing poweré,_ rights,

authority, duties and responsibilities of the CITY, the adoption
of policies, rules, regulations and practices and the

furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the gspecific and
express LeTwms hereof that are in conformance with the
Cconstitution and laws of New Jersey and of the United States.

3} Nothing contained herein shall pe construed LO deny or
restrict the CITY in the exercise ot its rights,
responsibilities and authority under N.J.S.A. A0RA:1-1, et seq..
or other national, state, county or local laws or regulations.

ARTICLE XXXII: FULLY-BARGAINED AGREEMENT

Thig Agreement repregents and incorporates the complete and
final understanding and settlement by the parties vpargainable”
issues which were OI could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required Lo negotiate with respect to any guch matter,
whether or not covered DY this Agreement, and whether or not
within the knowledge or contemplation of either or both parties
at the time they negotiated Lo signed this Agreement .

ARTICLE XXXIIII: DURATION OF AGREEMENT

this Agreement ashall become effective on January 1, 2010 and
cshall terminate on December 31, 2013. 1f either party desires
to change this Agreement, it shall notify the other party, in

24



writing at least thirty (30) days before the expiration of this
Agreement of the proposed changes and their desires to terminaté
this Agreement. Tf notice is not glven as herein stated, this
Agreement chall automatically be renewed for another year.

1IN WITNESS WHEREOF, the parties have ereunto signatures:

) .
CITY CLERK =~ . © BUSINESS AGENT

25



TEAMSTERS BARGAINING UNIT
SALARY SCHEDULE
EXHIBIT “A”

COURT Admin. 40,000
State Certified -
T DEPUTY COURT Adm. 30,000 31,050

o [T
e o Clork (77,000 27,985 136,973 |30

CLERK/TYPIST: first 26,541 | 27,470 | 28,500
year

PGTCL - first year 30,000 | 30,000 [30,000 30,000
PSTCL - flre et e e [ ———|
pgrcy - third year | S AN Y5 A MR
e T e TN Nk PEL

[ PSTC: Part Time per E
hour .
1,000

LABORER/OPERATOR
and/or WATER
REPATRER: first year
: LABORER/OPERATOR
and/or WATER
REPAIRER: gecond year
LABORER/OPERATOR
and/or WATER
REPAIRER: third year
LABORER/OPERRTOR
| and/or WATER
REPAIRER: after third

All others not covered by wgxhibit A” will receive normal
ralses as agreed to in this contract for years 2010, 2011,

5013 as found on page 13
in this contract under calaries.
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2010 Salaries

2010

2019 Longevity Addtt 1% 3.50% Total 2010 Final 35 3.5 375
Name FPosition Hire Date 2008 Salary Longevily % Amount Longevity Subtatal \ncrease 2010 Salary Salary 2011 Salary 2012 Salary 2013 Salary

Union Contract

Jim Czerwingki PSTC4/after 4 years 3/1/2005 43,493.00 0.0% - 434.93 43.927.93 1.537.48 45,465.41 45,465 47 057 48,704 50,530
Ailleen Kolb PSTC - after 4 years 41/27/2000™ 43,493.00 7.0% 3,044.51 43493 46,572.44 1,644.04 48,616.48 48,616 50.318 52,078 54,032
Micky Natale PSTL - after 4 <mm:w, 21111987 43,493.00 7.5% 3,261.98 434.93 47.189.91 1,651.65 48,841.55 48,842 50,551 52,320 54,282

Julie Hoagland ~ PSTC4/PSTC after year four  §/12/2008 ‘3565383, 0.0% - 436.54  33,990.37 1,188.86 135,180.03 37,352 Note 38,660 40,013 41,513
Gabrina Gilbert  PSTC2/PSTC3S )  53/2008 - 31,679.00-  0.0% - 11679 3189579 1,119.85 321 5,64 32,674 Note 33,817 35,001 36,313
Ricky DeBiase Laborer/Motor Breom Driver 7i30/1984 41,680.00 7.50% 3,126.00 416.80 45,222 80 1,582.80 45,805.60 46,806 48,444 50.13% 52,020
Gerard Ganiet _.m.UoBQOumB:o?m:Q ayr 512074991 40,548.00 7.00% 2,838.36 405.48 43,791.84 1,532.71 45 324.55 45,325 46,911 48,553 50,374
Raymond Mejtas Senior PW Repairer B/27/1988 48,321.00 7.50% 3,624.08 483.21 £2,428.29 1,834.99 £4,263.27 54,263 56,162 58,128 60,308
Joa Lugg Mechanic $/15/1986 43,885.00 7.50% 3,292.13 438,95 47.626.08 1,668.91 49,292.89 48,293 51,018 52,804 54,7684

Chester Wescoat Labores/OQperator-after 3 Yr 6/20/1988 40,548.00 7.50% 3,041.10 405,48 43,554 58 1,539.81 45,534,398 45,534 47,128 48,778 50,607

Donna Hefiley Clerk-2nd Year 12/17/2008 26,930.00 0.0% - 26530 27,194.30 $51.98 28,151.28 28,151 29,137 10,156 31,287

Chester Brader  Senior P\ Repairer 9/22/1997 48,321 00 50% 2,416.05 483.21 £1,220.26 1,792,711 53,012.97 53,013 54,868 56,789 58 918

Yeith Adams Water Repairer-after 3rd Y¥ 9/19/2005 40,548.00 0.0% - 405.48 40,953.48 143337 42.386.85 42,387 43,870 45,408 47,109
Kathy Cori Clerk Typist . 5/29/1989  30,556.00 7.5% 2,294.70 205.56 243,153.26 1,160.36 34,313.682 34,314 35,515 36,756 38,136

Crysial Czenwinst Count Administrator (not certifi  3/14/2004 33,859.00 0.0% - 338.58 34,197.58 1,196.92 35,394.51 35,385 36,633 37,815 39,337

Phillip Cunningham 1/1/2010 - 31,000 32,085 33,208 34,453

Maureen Daniels 1/1/2010 - 27,000 27,945 28,923 30,008

Note: This would have been her 2010 salary at 2009's rates.

v Eieen also worked for the puilding dept. Longevity includes this time. -~

10/31/94 parl-lime
4/2/95 full time
1996.2000 part-time

She would have changed steps pa

rtway through the year,



SIDE LETTER AGREEMENT A

NEW - LONGEVITY

A 1 o ~

Al employees who ara now recaiving
a1 [ S R -, eyl PRy
Aareament shall have Theiv 3*-“«3"’%

g 1 percent over Theie current yearty longewity. T%v i i paceyity vl

pel

“Lr

o Lola \
n trs Conrti 1CT.

PR JU s R T o T P [ Y TR
Example Someons w" o b2 receiving £ yearly fongaviiy v il pave i
. H e s b W 3 e )
rofied into their salary Doge pius one pe .—e,ni* ihuz the

actual increase into ’{ha - salary base v
langavity will be deleted from this contract perimane m‘iy

SIDE LETTER AGREEMENT B

Any errors, ano/er chanazs found in this contract v that ware not agread upon are

null void, and ur-en Fforceanie.

32 "‘iﬂu, ¥ sTen ??’{}{Zﬁiﬁfi for raisses as

nployes incorpord 24f into The )
{ then the salary

In additicn, any &a
next salary step raise coa then

of December 31, 2009 will receive thalr

step process will cease to exist in this contract,
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B7/18/2018 14:21 5099652387 MID-ATLANTIC COMMUNI

Side lotier Agreement C

Dispatchers will be pald an additional eight (8) hours for ench holiday observed by the
City. The dispatchers who work on the holiday will b pald time and half for houry
worted. Dispatchers who have the hotiday fal} on a regularly sohoduled dey off will
receive the 8 additional howrs at their straight-time rate of pay.

All Dispatch employees who sre cmployed with the vity of Egg Harbor as of July 15,

2010
Your weges to date will be reviewed and adjusted ao that you arc paid as listed abova for
the foltowing holidays which have been previously paid so far in 200

Christiias day (2009 holiday paid in 2010).

Day after Christmas (2009 holiday paid in 2010)
New Years Day.

Martin Luther King Day,

Presidents' Day.

Good Fridey.

Memorial Day.

N WITNESS WHERE OF, the partics have hercunto signitures:
AMSTERS LOCAL 331

oN ¥

' "“\ PRESIDENT

[UC Ludeershitlo

SHOP STEWARD

CII"Y ;CI:'E'RK.

—/

pPaGE #1



